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Thank you for your interest in this tender. As part of a due diligence process, we require all applicants to
complete this form. As a child centred organisation Plan International promotes the rights of children and girls
around the world and wishes to ensure that all companies we work with strive for the same or similar values
to that which we do. Our Values outline how we should work to secure the change we want to see in the world

and to achieve our purpose.

b;zg‘ywwz.;);‘s‘dl_ﬁsummdus‘\wﬁwc_y;wwmjuu\\@éﬁw\du,guﬁgmeg)m
e b il JukY) Bia 3y o dend gd dabiiall daial sae sa Jikll ) iy Alead) ol <l sllae g
) ) ) ABLeal) Al gf al) (i (5aia) Baala i Lgaae Jand i) IS8 mea o) laa (8 i i callall ela]

Al 8 o0k A juadll Cilas) laa s Lgiaa (3aia Lelee 488 Aakiiall af daaty i Lidad e 4 e

We strive for a just world that advances children's rights and equality for girls, and we motivate
our people and partners to:

e empower children, young people and communities to make vital changes that tackle the root
causes of discrimination against girls, exclusion and vulnerability

e drive change in practice and policy at local, national and global levels through our reach,
experience and knowledge of the realities children face

e work with children and communities to prepare for and respond to crises, and to overcome
adversity

e support the safe and successful progression of children from birth to adulthood
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The information collected via this form allows Plan International to review your company’s background, ethical
standards and practices. We review the information provided to assess your company’s capacity, both staffing
levels and financial standing, and to ensure there is no conflicts of interest. In addition to this we use the form
to confirm company registration status and certifications and to ensure a geographical/ physical presence
exists to enable us to comply with all local laws. The information in this form will remain confidential and will
only be used during the tendering process.
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If you have any questions or queries about the form, please contact procurement@plan-
international.org
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Please note that if your company, parent company or subsidiary has any involvement in
the any of the following industries or practices you will be automatically disqualified from

this process.

Manufacture, supply or distribution of Alcohol
Manufacture, supply or distribution of Tobacco
Manufacture, supply or distribution of Armaments
Production, distribution and/or marketing of Pornography
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Please return the completed form as part of your bid.
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Name

Shaza Malik :a-Y!

Department

Email Address

(s Al

SHOZIN ENGINEERING: g Jall/4s ,all shozin-eng@gmail.com

Part A: Your Company Information
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A1. Please provide the name of your business and any parent or subsidiary companies
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SHOZIN ENGINEERING

A2. Please provide all addresses of your registered businesses and any parent or subsidiary

companies
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Registered Office
Jiall ikl

Ordering Address (if different)
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Payment Address (if different)
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SHOZIN
ENGINEERING

Sudan - Khartoum-Western Dayum
Building No. 3

Sudan - Khartoum-Western Dayum
Building No. 3

A3. Please provide your telephone number, web site address and central email address (if

applicable)

(08l ) ISl (gAY ey g el Galdd) gl diga O gie g (il QB ) Jand 2 13/()

Phone

+249961715700 - +249116201701 )l

Web Site

sl a8 ga

Email

shozin.eng@gmail.com : 25 SS4Y) & 0l

A4. Complete the following information for your various operational locations as follows below

1 AN gadll o ol Aaldl) ddlidal) Jadill adl ga ce Al cilaglaall Jasi :4/()

Office Location

c._\SSA\cﬁ}A

Functions carried out at this location

asall 13 3hi) JleeY)

Number of staff

Cnala gl 2ae
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20
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AS5. Please state the nature of your business and your main products / services
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Construction
1- Aluminum and Claddenworks. 2- Gables and iron structures.
3- Rehabilitation of buildings. 4- Villas and residential

5-Coordination and design of home gardens.

6- Landscape works.  7- Solar installation 8- Well drilling

AG6. Please specify the product(s) or service(s) you are proposing to supply to Plan International
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AT7. Please provide your company registration number, number of years in business and VAT
number (or equivalent):

t(Lday e o) dBLaal) dagll) Ay pia 2 ) g lglas ) g 236 g (S i Joad a ) andli 2 :7/(1)

Company Reg. No Years in Business VAT Number
A8 58l o 8 Jall &) gis Aaliaall Al Ay jua
159239 300001081144

A8. What is the legal status of your business?

Selicnnrsal (gl g s 98 Le :8(1)

Public Limited Company Partnership

33 904 dale A4S 5 \ P

Not for profit organisation Sole Trader

La) e Al sl el

Private Company Government Agency
iald a8,4 e Sa Al

Self Employed oalad) agbwad ¢ slals Other Al Gpas

A9. In which country/countries are you registered and paying company taxes?

Sudan  $AS &l quil i adsi Lgsh g S pd Jaad a8 Jga o A 6 A :9/())
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A10. Please provide of your tax status, audit findings and management actions from the past 2 years
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A11. Financial Year Dates:

Al i) g5 111/(0)

Please provide financial information on the following:

:GJ;:LA,:LA\A@LA&LAJ.&.AH@U@#

Company turnover and currency
Net Income

A al Jaa SHba

Net Income Growth

A, Jas ila sa

Turnover of the part of the business that would supply Plan
International

U 5 ) By aliial 5y ALl (Y g 30 A, sl ) es

Plan International business as a % of total business (current or
projected)
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Part B: Your Workforce

B1. How many people in total does the company employ?

SN i (b Alalad) 5581 () pnadl

28
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B2. % of female employees / % of male employees

Female 14% Male 86%

07, Cyhh gal) A g 7/ Cilila gal) A A S (1) 2/(w)

B2.2 Is your organisation a Gender Responsive Enterprise?
Yes/ No

e laiaY) g sill duaiie A pa e (b 1(2)2/(w)
¥y N

If yes, please provide details and include any robust gender
equality initiatives in place e.g. Women Empowerment Principles
signed (https://www.weps.org/), gender equality policy and other
programmes implemented
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Plan International defines Gender- Responsive Enterprise as one
that meets criteria for integrating gender equality and women’s
empowerment principles in its policies and practices that are in
alignment with international norms and standards. This could be:

a) A Women-Owned Business: A legal entity in any field that
is more than 51% owned, managed and controlled by one

Oor more women. \/

b) A Women-led business: A legal entity in any field that has a minimum
of 50%women representation in management with senior-level,
strategic decision-making capabilities.

c) A Gender-responsive business: Legal entity that actively promotes
gender equality and empowerment of women and young women
through their policies and labour practices.
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B3. Provide your staff turnover per annum for the last 3 years

G ghead) Jfa o Sy il gall (g gladl ¢ edl) Jira ga La 13/()
Sdacalal) EAY

B4. Does your company have any of the following policies or statements? Please provide
copies:

oLl Alsall el (pa Ll ulalds 4y 530 ciliabpany il S 3 581 Ja :4/(<)
L) Gl e g Al o cardy AlaY) il 13

Harassment in the workplace /
Grievance / Bullying

. Social Objectives
iil/allatll/ Janl) S b iyl ‘

\/ Lelaayl Calal) \/

Training and Development Health & Safety
skl 5 e il Syl daall
Employee Conflict of Interest Diversity
Ol gl llian o jlisal g sl
Environmental Equal Opportunities
e 4 slutiall (ol

B5. What % of your workforce are on the minimum wage?
We establish minimum standards and to set wages above an
existing floor.

Yes / No
Al st Alalad) 5 g8l 4 giall dpill & La 15/(<)
S0 A aal) i
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B6. Are you a living wage employer? Yes

Coplalall Ldunall Y Geady cpdl) Jle¥) calal ga il Ja 16/(<)

¥ o
B7. If not, do you have plans to become a Living Wage Employer in the
next 12 months? Yes /No

Jed Al 16/(w) Jsmd) oo AlaY) cilsy @i a1 0% ol 1Y) 1 T/(<)
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B8. What % of your workforce are on the Living Wage?

100%

1oal ol i) et Alaladf 5 g8 (ha 4y gial) Apdll & La 18/()
ludna

Caier

B9. What are the normal weekly working hours for employees? 42H

Tl pall Apalal) Ao gand) Jandl Cilebu A& Le 19/()

B10. Is overtime voluntary?

e B ALY Jadl Ja 110/(<)

Yes Sometimes
pn N Gl
No

Not applicable i.e. no overtime worked

45‘-*4\ S Y sggi (el Y

b

B11. Is it paid at a premium rate?
YES

iy Ly ALY ) by da 111/(w)
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Yes

No

Time off in lieu given
Gy e Va3 jla) el
Depends on employee
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B12. What is the youngest age at which someone can be employed by the company?

flgad Cpalalad) (il Un pu AS ) oaaint poe sl g2 Lo 112/(<)
18 YEARS
B13. How do you ensure employees are aware of their rights?
agdoiag A3 o dal il gall O e ST gl A Sl gl o L :13/(<)
Written contracts Staff notice boards
4588 280 Onila sall GliBle | sl l
Email notifications Inductions
s A1 2050 e UN
Employee handbook Other (please specify)

gaLa Y cpils sall Jala

Part C: Your Company Operating Standards

(sl > ) oAl Jilas
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C1. Does the company have any recognised Operational Standards for products supplied to

Plan International

0L gl i) ¢y Aaliial W g8 Al cilaiiall Ly G sina Al pulaa o) AS,A0 A A :1/(g)

Environment e.g.

Quality e.g. ISO9000 15014001 Labour e.g. SA8000 Training ggc}rl;:esmrs in
U «Aanll .
Qi daw Sle aasal) el dass e A JEd Jae Sle el | .
1SO9000 sAB000 | S e e e
ISO 14001 Bl 3 ) sl b ()5 petianal
Certified to :
(U8 (e adine il
Working
towards:
:dal e dasdl il
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Other
standards:

1Al laa

C2. Is there anyone designated as being responsible for Health and Safety issues for your
company? Yes /No

FElS Hil Aadldl g Aaal) Liiad oo ¥ sinne () 980 Lasuad Al ol La padid a2 50 08 12/(g0)

Y
Please provide details below;
Ol B Aluall clla) slhe)
L) A aaidial)

HSE officer
C3. Did you carry out any Health & Safety risk assessments last year? Yes /No

S bl alal) YA AaSladdl g daall hlial anill) £) 53 0 £ 85 ) <ual Ja :3/(g)

¥ o

Please provide details of the last risk assessment and key
findings /recommendations actioned below;

Sla gill g ‘M)S\@Uﬂb bl anfi AT Jualdl aals o p
solia) Aaliwal) B Glld g (L ddis a3 )
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C4. Has the company had a labour standards audit carried out? Yes /No

g Jand) ylae daa) pal AS i) Coad o &aa Ja :4/()
¥ pud

Please provide details of the results of the last audit and key findings /
recommendations requiring action below;

Lgailii g 3 pdY) daal yal) il (e Jaaldlh apalli colia) anaal) dabusal) B ¢ o2
L8 A8 il gill 138 g A )

demonstrates that respecting workers’ rights and improving working conditions can be part of
competitive business strategy to join the ranks of employers that enjoy a good reputation
among workers and business partners.

C5. Plan International has a stringent ethical supplier engagement policy, and therefore is
sensitive to any possible links to high risk commodities and practices. Please provide
evidence as to how your company meets standards regarding child labour, armaments, anti-
bribery and corruption and anti-slavery? Please provide information below;
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We care deeply about the people who build our products, and the planet we all share.
So we hold ourselves and our suppliers to the highest standards to ensure
everyone is treated with dignity and respect. And we share our work openly so

others can follow our lead.
We don’t deal with drugs ,wepon and kids abuse

Part D: Your Supply Chain
el dualid) &y ) gil) Aleadia 1(4) awmdl)
D1. How do you assess suppliers? Please provide more details in space provided

:oLia] 58 giall dalual) A Jualdill cpa A 3a aall ?C,.JJJ}AS\?*@‘.\EMJ‘;A L 1/(9)

Questionnaires Visits

il N <l N
Internal Audits 3 Party Audits

IR0 caa ) CAlls Cayla J (e el |
Other

Al dils

D2. Please provide details of frequency and nature of assessments below:

2eolid) daadial) daluall b (W i) 65 Jara g Cilagil) dada Jualili aal 2 12/(4)

Visit and investigate ,ask other people

D3. If you supply goods to Plan International, please list the main components you purchase / subcontract /
outsource and the country of manufacture. If possible please attach a map showing evidence of supply
chain traceability and assurance.

Ll b ) e 1 AT il 108 s <35 (D i ) el (13330 ok 538 13 13(9)
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D4. Please read the following carefully.

Aol Ll 381 8 2 :4/(2)
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Please select if your company, any parent or subsidiary, for these goods / services has any involvement

in the any of the following industries or practices

O‘A‘é‘g.au:\stA (é‘ ‘Lgilgls 5)5‘ 3,39)5;\5‘)& (é‘ Ji ‘15\1\:\5)&3\ culs Q\Ju “-ﬂ'.\SﬂQIS ‘SELA-\A'.-\A: 914)3\
NN Gl laall gl cleliall

% of net income this
activity represents?

Industry or practice Yes No
03 Altial La dul
G Vo jaall g dsliall
A jlaall gi dsliall paxd Y A, JAa Ala
Manufacture, supply and distribution of tobacco No

-

A5 sl oy g o ) arias

Manufacture, supply and distribution of alcohol No

-

A5 ol o5 ol Joasll g

Manufacture, marketing and distribution of armaments No

Leaa s o Lelgndt o AaluY) v

Production, distribution and/or marketing of pornography No

Ly susi 5l L5l Aala)) ) sl L

Mining and production of non-renewable energy (e.qg. oil, gas, coal)

(P>l Stadl g Jail) 1 Jia) Boaatiall ye AUl 2S5 (a2 No

Commercial Gambling No

ol ladll

Genetically Modified Organisms (GMOs) and chemical pesticide
manufacturers No

LlasSl) ilaaal) Aelina 5 Ul 5 Alanall il o)

D5. Please describe or provide evidence of the processes you follow in your supply chain to assure

against these risk areas:
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D6. How do you ensure compliance with the Modern Slavery Act?

aiaat) 439 gaad) ¢ oilA) JURY) Gpanall (S g 16/(2)

Avoid it by rules and regulaions

D7. How do you screen your suppliers against modern slavery on their supply chain, e.g. trafficking,
slavery, forced labour and child labour?

cahlaiyl g cags Aualdld) ol Gl B Aaad) 43 gl () AL aglliia) (pa ASUY el ) g0 (aadl S g 17/(2)
SOLLYY Alas g 5 audl g 509 dly Jas¥) 1oe JEa) da e

Investigate about them

D8. Do you have your own Code of Conduct for your supply chain?

felily o8 Aladeal dpa ya oy duald & gl Aigaa il Ja :8/(2)

yes

Part E : Continuous Improvement

M\ M\ :(.A) ?.uﬁ‘
E1. What actions are currently taking place or planned in the next year relating to any of the areas
mentioned in this questionnaire.

13 B 5 esial el e b Gl Lad Jilal) alall B Lt babdal) o Gl 4l Jle) & L 21/()
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a) In your company Progress
A€ 4 ) A (i Ll Jled)
Plan
Cidalad )
b) In your sourcing from Progress
suppliers
:\7.\)\;.“ Q\:«\‘);}“
Plan
O o SRV (3l Lad (o
sl —

E2. Declaration (to be completed by senior manager responsible for governance and ethics. Please
insert electronic signature or type name).

() A 1 9 Y s 500 (o s LAY AaS gl 0 gipenall S5 el ALaSy) 1B 12()

| confirm that all the information given is accurate. For and on behalf of the supplier:

Ly

Ald Aaakal) cila gleall gran O TS50 80 (3 ) el oo Al

Signature Name

&B s Shaza Malik Mohammeda~Y!

Position Date

G.M. ik ) 22-11-2023 g2l

OFFICE USE ONLY

L Gga )l Cilgall Maainy
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Supplier checks carried out within last 12 months? Yes / No
flaalall 12 J) 5esY) J3a (and el 2 2 ) sall ¢ snd —_—
Yes / No
Anti-Terriorist Check carried out?
— NV
ol YY) dAadlSa Lasd ol s Al
Yes / No
Accounts Reviewed?
— Y
fhan) jall Cliluall & gad
Yes / No
Third Party Supplier notes included?
, — Y
Yes / No
Companies House Check (UK registered companies)?
$(s2na ASLaall 3 Alaise il 1)) ilay ) S il (o) AS Al Qi (pa (3l —_—

Over
Expected annual spend Under 5k £5K-£25k £25k
e S
25000
5000 ¢ Jil (25000 -5000) RSYEN
& siall g gl GEY) |l il agia (il i agin (sl il
Questionnaire Section Risk Flags Notes
Ol oLl Shadl) el jla) | claadk
A ()
B (<)
C (@)
D ()
Rated By: Name Date
:a.hu‘}._\ (s.\,gsﬂ\ ?J (a.m‘}“ @‘)\ﬂ\

Notes/Comments/Follow Up/Concerns




'PLAN

> INTERNATIONAL

Caglda [ dalia / it / cilas S




